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Subject : Information sousht under RTI Act, 2005

Sir/Madam,

Please refer to
29.12.2017.

The response to your request is given below:-
Information sought under RTI Act,

2005
e . -_‘_‘_“_'_‘_‘—‘—_ .
Details of orders by which full pay is to
be given during induction or pre-

induction training of service.

and cut off or starting date of service
from which full pay is to be in training of
Joining the service

pay is applicable as per above orders are
the arrears allowed now and details of
orders for that and rate at which to be
paidnow

Is Distance & E-Learning Programmes
for Government Employees. (DELPGE)
still continued or not if yes last date of
issue of orders that are applicable as on
date and of discontinued date of orders of
discontinuing S
University which are allowed in above
scheme

What is t@@ade pa or p_sg matrix level
of the rank section officer.

Date of applicability of the above orders

If stipend was given previously and ful] |

Grade pay Rs.4800/- ©"cec) |
Pay Matrix Level 8 (7" CPC)
LBV Y .

your RTT application electronically transferred from DOP&T and received on

e U
Response under RTI Act, 2005 ’

S R
There are no separate orders of payment of ]

pay during induction training. However, the
trainees are paid as per M/o Finance
notification dated 25.07.2016 making the rules

CCS (revised pay) rules 2016, An extract of
the relevant rule is enclosed.

ISTM doesn’t have E-learning Program;le—s.__J

Infdnnaiion_dc_}e_-s_n(? pertain to ISTM.

== _.]

S




3. In case you are not satisfied with the above response, you may prefer an appeal before the
Appellate Authority 1.€. Shri Sanjay Kumar Sharma, Additional Director, ISTM, Room No. 112,

Administrative ~ Block, ISTM  INU  Campus (Ol1d). Olof Palme Marg. New Delhi.
cmai]san']zl.\_-'sharmu.148p(c"f’1 sov.in within 30 days of the receipt of this information.
Yours faithfuly |

E.y\qﬁ\l\i /\A O.bWL_, m&‘

(H. Govind)
Deputy Director & CPIO
E.Mail: govind.hl}@nic.in
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R, F. Fgaal, g qfaa

MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 25th July, 2016

G.S.R. 721(E).—In exercise of the powers conferred by the proviso to article 309, and clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving
in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :-

l. Short title and commencement. —
(H These rules may be called the Central Civil Services (Revised Pay) Rules, 2016.
(2) They shall be deemed to have come into force on the 1st day of January, 2016.
Z. Categories of Government servants to whom the rules apply.-

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil
Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

(i) persons appointed to the Central Civil Services and posts in Group *A’, ’B” and "C’, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(ii) persons locally recruited for services in Diplomatic, Consular or other Indian
establishments in foreign countries;

(1ii) persons not in whole-time employment;

(iv) persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basis including those paid only on a piece rate

basis;
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8.

A Government servant under suspension, shall continue to draw subsistence allowance based on
existing pay structure and his pay in the revised pay structure shall be subject to the final order on
the pending disciplinary proceedings.

Where a Government servant holding a permanent post is officiating in a higher post on a regular
basis and the pay structure applicable to these two posts are merged into one Level, the pay shall be
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be
treated as substantive pay.

Where the existing emoluments exceed the revised emoluments in the case of any Government
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Government servant, who, in the
existing pay structure, was drawing immediately before the 1st day of January, 2016 more pay than
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

Where a Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

(i) In cases where a senior Government servant promoted to a higher post before the 1st day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the 1st day of January, 2016, the pay of senior Government servant in the
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that
higher post and such stepping up shall be done with effect from the date of promotion of the junior
Government servant subject to the fulfillment of the following conditions, namely:-

(a) both the junior and the senior Government servants belong to the same cadre and the posts
in which they have been promoted are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Government servants at the time of promotion are drawing equal or more pay
than the junior;

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer,

(ii) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next
increment on completion of his required qualifying service with effect from the date of re-fixation of
pay.

Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.

Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

The pay of employees appointed by direct recruitment on or after Ist day of January, 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 1st day of January, 2016 and

before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is
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appointed on or after Ist day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level

in the Pay Matrix.

lustration:

Lot ety bl || 520020200

Level in the cells and on grant of increment,

his basic pay will be 33300. G;:;“ 1800 1900 | 2000 2400 | 2800

Levels 1 2 3 4 5
1 18000 19900 | 21700 25500 | 29200
2 18500 20500 22400 26300 30100
3 19100 | 21100 | 23100 27100 | 31000
4 19700 21700 23800 27900 31900
5 20300 | 22400 | 24500 28700 | 32900
6 20900 | 23100 | 25200 29600 | 33900
7 21500 | 23800 | 26000 30500 | 34900
8 22100 | 24500 | 26800 31400 | 35900
9 22800 | 25200 | 27600 32300 | 37000
!

10 23500 26000 28400 33300 38100
11 24200 | 26800 | 29300 34300 | 39200

10. Date of next increment in revised pay structure.-

(1)

There shall be two dates for grant of increment namely, Ist January and st July of every year, instead of
existing date of 1st July:

Provided that an employee shall be entitled to only one annual increment either on 1st January or Ist July

depending on the date of his appointment, promotion or grant of financial upgradation.

2

The increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2nd day of January and Ist day of July (both inclusive) shall be granted on 1st day of January and the
increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under MACPS during the period between the 2nd day of July and Ist day of January (both
inclusive) shall be granted on 1st day of July.

Mustration:

(a) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period

between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment shall accrue on the
Ist day of July, 2017 and thereafter it shall accrue after one year on annual basis,

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period

between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on 1st day of
July, 2016, the next increment shall accrue on st day of January, 2017 and thereafter it shall accrue after one
year on annual basis:



