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MODIFIED — ASSURED CAREER PROGRESSION SCHEME

INTRODUCTION:

The Department of Personnel & Training, vide their Office Memorandum No.
35034/3/2008-Estt (D) dated 19" May 2009, have issued a detailed scheme, known as the
“Modified Assured Career Progression Scheme for the Central Government Civilian
Employees”. This scheme will supersede the previous ACP scheme and clarifications
issued thereon. It will be applicable to all regularly appointed Group ‘A’ & ‘B’ & ‘C’
employees except the officers of organized Group “A” services. The status of Group ‘D’
employees would cease on their completion of prescribed training and would be treated
as Group ‘C’ employees.

2 The scheme would be operational w.e.f. 01.09.2009. Financial upgradation as per
the provisions of the earlier ACP Scheme of August, 1999 would be granted till
31.08.2008.

THE SCHEME:

3 There shall be three financial upgradation on completion of 10, 20, and 30 years
services respectively, counted from direct entry grade.

4. Benefit of Pay Fixation like regular promotion, i.e. increase the band pay by 3 %
of total pay (Basic Pay + Band Pay ) drawn before such upgradation. The grade would
be the immediate next higher grade pay as recommended by 6™ Pay Commission and
accepted by the Government. This Grade Pay could be different from that employee is
entitled for at the time of regular promotions. In such cases higher grade will be given at
the time of actual promotion and there will not be any enhancement in band pay.

ILLUSTRATIONT :-

A Government servant joined service in PB-1 with Grade Pay of Rs.1,900. He
gets no promotion till 10 years on completion of 10 years, he shall get Grade Pay of
Rs.2000 & Band Pay increased by 3 % of (Basic Pay + Band Pay).

If he gets promotion, say to the grade with Grade Pay 2,400, he will only be
granted higher grade pay. No additional increment will be granted at this stage.

5. Promotions earned/upgradation under ACP which now carry the same Grade Pay
due to merger of scales, shall be ignored for the purpose of upgradation under MACPS.




ILLUSTRATIONII :-

Pre revised scales in hierarchy in an organization are as under:
0-150-8000
500-175-9000
6500-200-10500
(a) A Government Servant recruited in the scale 5000-150-8000 who did not get
any promotion for 25 years prior to 1.1.2006 would have got two upgradations
under ACP to 5500-9000 and 6500-10500.
(b) Another Government Servant recruited in scale 5000-150-8000 got two
promotions for the higher grades of 5500-150-9000 and 6500-200-10,500.
Now, in both cases as a result of merger of the above three scales, the above
promotion/upgradation will be ignored. Both will be granted Grade Pay of Rs. 4200 in
PB-2. Subsequently two upgrades under MACPS to next two higher grades of Rs. 4600
and Rs 4800 in PB-2.

6. If ACP has been granted till 1.1.2006, the revised pay will be fixed with reference
to the pay scale grantSed to them under the ACPS. If ACP granted between 1.1.2006 and
31.8.2008, Govt. Servant can get his pay fixed in revised pay structure either w.e.f
1.1.2006 or from the date of grant of ACP. In case of second option no arrears of pay
will be given till the date of upgradation. If granted ACP under old scheme to a grade,
which has been upgraded the pay of such employee will be fixed in revised pay structure

w.e.f. the higher grade pay granted to the post.

ILLUSTRATION-III :-

If a Government Servant given ACP to the scale of 6500-10500. The corresponding
grade pay would be 4200/- But the scale 6500-10500 has been upgraded to 7500-
12000, hence the corresponding grade pay given will be Rs. 4800 in PB-2.




OTHER IMPORTANT POINTS TO REMEMBER :-

o On getting upgradation under MACPS Government Servant has option under FR
22 (I) (a) (1) to get his pay fixed either from the date of upgradation or from DNI
viz 1% July.

e Promotion earned in the post carrying same grade pay in the hierarchy as per

* Recruitment Rule shall be counted for the purpose of MACPS.

e Grade Pay 5400/- in PB-2 and 5400 in PB-3 shall be treated separate Grade Pays
for the purpose of MACPS.

e Regular service for MACPS shall commence from date of joining in direct entry
grade on regular basis as DR or on absorption/re-employment basis. Service
rendered on adhoc/contract basis before regular appointment on pre-appointment
training shall not count. However, past continuous regular service in another
department in the same grade without break shall count for MACP (not for
regular promotion).

»  Past service rendered in a State Government/Statutory body/Autonomous
body/PSU before appointment in Government service, shall not count.

e Any other time bound promotion scheme including in-situ promotion scheme,
shall not run concurrently with in MACPS. Exception being Staff Car Driver
Scheme only as a fall back option.

e This MACPS shall not automatically extend to Autonomous/Statutory Bodies
under various Ministries/Departments a decision in this regard shall be taken by
respective Governing Body/Board of Directors and the final approval by the
concerned Ministry or Department.

e If financial upgradation is deferred due to employee being unfit or due to
departmental proceedings etc., this would have consequential effect on
subsequent upgradation(s) which would also get deferred.

e Financial upgradation under MACPS will not change status, designation or
classification. However, certain other benefits linked to pay drawn as HBA, govt.

accommodation etc. shall be permitted.




In case of Disciplinary/Penalty proceedings, MACPS shall be subject to rules
governing normal promotion under the provision of CCS (CCA) Rules 1965.

No reservation orders/rosters shall apply to MACPS.

Upgradation is purely personal, no relevance to his seniority, there shall be no
stepping up of pay. This will be taken in to account for retirement benefits.

If a surplus employee gets appointed in same or lower scale in a new organization
his earlier service shall count for the purpose of MACPS.

If an employee goes to a lower scale by choice after getting first
promotion/upgradation, he will get 2"/3™ upgradation after 20/30 years of regular
service. '

If promotion refused, no financial upgradtion will be given. If upgradation given
and subsequent promotion is refused, upgradation will not be withdrawn.
However, he shall not be eligible for next upgradation unless he agrees to be
considered for promotion again. Future upgradation(s) shall be deferred to the
extent of period of debarment due to the refusal.

Employees on deputation need not revert. | hey may exercise fresh option to
draw pay of deputation post or the pay admissible under MACPS, whichever is

beneficial.
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IMMEDIATE

No.35034/3/2008-Estt. (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

North Block, New Delhi, the 19" May, 2009

OFFICE MEMORANDUM

SUBJECT: - MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS) FOR THE
CENTRAL GOVERNMENT CIVILIAN EMPLOYEES.

ok sk kot o

The Sixth Central Pay Commission in Para 6.1.15 of its report, has recommended
Modified Assured Career Progression Scheme(MACPS). As per the recommendations,
financial upgradation will be available in the next higher grade pay whenever an
employee has completed 12 years continuous service in the same grade. However, not
more than two financial upgradations shall be given in the entire career, as was provided
in the previous Scheme. The Scheme will also be available to all posts belonging to
Group “A” whether isolated or not. However, organised Group “A” services will not be
covered under the Scheme

2. The Government has considered the recommendations of the Sixth Central Pay
Commission for introduction of a MACPS and has accepted the same with further

modification to grant three financial upgradations under the MACPS at intervals of 10,
20 and 30 years of continuous regular service .

3. The Scheme would be known as “MODIFIED ASSURED CAREER PROGRESSION .
SCHEME (MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES. This
Scheme is in supersession of previous ACP Scheme and clarifications issued there under
and shall be applicable to all regularly appointed Group “A”, “B”, and “C” Central
Government Civilian Employees except officers of the Organised Group “A” Service.#¢
The status of Group “D” employees would cease on their completion of prescribed
training, as recommended by the Sixth Central Pay Commission and would be treated as
Group “C” employees. Casual employees, including those granted ‘temporary status’ and
employees appointed in the Government only on adhoc or contract basis shall not
qualify for benefits under the aforesaid Scheme. The details of the MACP Scheme and

conditions for grant of the financial upgradation under the Scheme are given in
Annexure-1.

4. An Screening Committee shall be constituted in each Department to consider the case
for grant of financial upgradations under the MACP Scheme. The Screening Committee
shall consist of a Chairperson and two members. The members of the Committee shall
comprise officers holding posts which are at least one level above the grade in which
the MACP is to be considered and not below the rank of Under Secretary equivalent in

the Government. The Chairperson should generally be a grade above the members of
the Committee.
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5. The recommendations of the Screening Committee shall be placed before the
Secretary in cases where the Committee is constituted in the Ministry/Department or
before the Head of the organisation/competent authority in other cases for approval.

6. In order to prevent undue strain on the administrative machinery, the Screening
Committee shall follow a time-schedule and meet twice in a financial year — preferably
in the first week of January and first week of July of a year for advance processing of
the cases maturing in that half. Accordingly, cases maturing during the first-half (April-
September) of a particular financial year shall be taken up for consideration by the
Screening Committee meeting in the first week of January. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the cases

that would be maturing during the second-half (October-March) of the same financial
yeal‘.

7. However, to make the MACP Scheme operational, the Cadre Controlling
Authorities shall constitute the first Screening Committee within a month from the date

of issue of these instructions to consider the cases maturing upto 30" June, 2009 for
grant of benefits under the MACPS.

8. In so far as persons serving in The Indian Audit and Accounts Departments are

concerned, these orders issue after consultation with the Comptroller and Auditor
General of India.

J. Any interpretaticnjclarification of doubt as to the scope and meaning of (he
provisions of the MACP Scheme shall be given by the Department of Personnel and
Training (Establishment-D). The scheme would be operational w.ef. 01.09.2008. In

other words, financial upgradations as per the provisions of the earlier ACP Scheme (of
August, 1999) would be granted till 31.08.2008.

10. No stepping up of pay in the pay band or grade pay would be admissible with

regard to junior getting more pay than the senior on account of pay fixation under
MACP Scheme.

. It is clarified that no past cases would be re-opened. Further, while
implementing the MACP Scheme, the differences in pay scales on account of grant of

financial upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

12. Hindi version will follow.
4
(SJainend® Kumar
Deputy Secretary to the Govt. Of India
To

All Ministries/Departments of the Government of India

ContdP-3/-
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ANNEXURE-]

/\ODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS)

1. There shall be three financial upgradation s under the MACPS, counted from the
direct entry grade on completion of 10, 20 and 30 years service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade-pay.

2. The MACPS envisages merely placement in the immediate next higher grade
pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section 1, Part-A of the first schedule of the CCS (Revised Pay) Rules, 2008. Thus, the
grade pay at the time of financial upgradation under the MACPS can, in certain cases
where regular promotion is not between two successive grades, be different than what is
available at the time of regular promotion. In such cases, the higher grade pay attached
to the next promotion post in the hierarchy of the concerned cadre/organisation will be
given only at the time of regular promotion.

3*%The ﬁnanma] upgradation s under the MACPS would be admissible up-to the

igliest grade puy of i1s. 12000/ in the PB-4.
4. Benefit of pay fixation available at the time of regular promotion shall also be
allowed at the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 3% of the total pay in the pay band and the grade pay drawn before such
upgradation. There shall, however, be no further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a post carrying higher grade pay than what is
available under MACPS, no pay fixation would be available and only difference of grade
pay would be made available. To illustrate, in case a Government Servant joins as a
direct recruit in the grade pay of Rs. 1900 in PB-1 and he gets no promotion till
completion of 10 years of service, he will be granted financial upgradation under MACPS
in the next higher grade pay of Rs. 2000 and his pay will be fixed by granting him one
increment plus the difference of grade pay (ie. Rs. 100). After availing financial
upgradation under MACPS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promotion, he will

only be granted the difference of grade pay between Rs. 2000 and Rs. 2400. No
additional increment will be granted at this stage.

> Promotions earned/upgradations granted under the ACP Scheme in the past to
those grades which now carry the same grade pay due to merger of pay
scales/upgradations of posts recommended by the Sixth Pay Commission shall be
ignored for the purpose of granting upgradations under Modified ACPS.

¥ MAC PSS an Mo Mml.n.bte. wpto HAG Ceale oﬂf—c""‘”y
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Mustration-1

The pre-revised hierarchy (in ascending order) in a particular organization was as
under:-

Rs. 5000-8000, Rs. 5500-9000 & Rs. 6500-10500.

(a) A Government servant who was recruited in the hierarchy in the pre-revised pay
scale Rs. 5000-8000 and who did not get a promotion even after 25 years of
service prior to 1.1.2006, in his case as on 1.1.2006 he would have got two financial
upgradations under ACP to the next grades in the hierarchy of his organization,
i.e., to the pre-revised scales of Rs. 5500-9000 and Rs. 6500-10500.

(b)  Another Government servant recruited in the same hierarchy in the pre-revised
scale of Rs. 5000-8000 has also completed about 25 years of service, but he got

two promotions to the next higher grades of Rs. 5500-9000 & Rs. 6500-10500
during this period.

In the case of both (a) and (b) above, the promotions/financial upgradations
granted under ACP to the pre-revised scales of Rs. 5500-9000 and Rs. 6500-10500 prior
to 11.2006 will be ignored on account of merger of the pre-revised scales of Rs. 5000-
8000, Rs. 5500-9000 and Rs. 6500-10500 recommended by the Sixth CPC. As per CCS
(RP) Rules, both of them will be granted grade pay of Rs. 4200 in the pay band PB-2.
After the implementation of MACPS, two financial upgradations will be granted both in

the case of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 in
the pay band PB-2.

6. In the case of all the employees grunted finuncicl upgradaticns under ACPS till
01.01.2006, their revised pay will be fixed with reference to the pay scale granted to them
under the ACPS.

6. In the case of ACP upgradations granted between 01.01.2006 and 31.08.2008, the
Government servant has the option under the CCS (RP) Rules, 2008 to have his pay
fixed in the revised pay structure either (a) w.e.f. 01.01.2006 with reference to his pre-
revised scale as on 01.01.2006; or (b) w.ef. the date of his financial upgradation under
ACP with reference to the pre-revised scale granted under ACP. In case of option (b),
he shall be entitled to draw his arrears of pay only from the date of his option i.e. the
date of financial upgradation under ACP.

6.2  In cases where financial upgradation had been granted to Government servants in
the next higher scale in the hierarchy of their cadre as per the provisions of the ACP
Scheme of August, 1999, but whereas as a result of the implementation of Sixth CPC’s
recommendations, the next higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of such employees in the revised pay structure
will be fixed with reference to the higher grade pay granted to the post. To illustrate, in
the case of Jr. Engineer in CPWD, who was granted 1" ACP in his hierarchy to the grade
of Asstt. Engineer in the pre-revised scale of Rs.6500-10500 corresponding to the revised
grade pay of Rs.4200 in the pay band PB-2, he will now be granted grade pay of
Rs.4600 in the pay band PB-2 consequent upon upgradation of the post of Asstt. Enggs.
In CPWD by granting them the grade pay of Rs.4600 in PB-2 as a result of Sixth CPC’s
recommendation. However, from the date of implementation of the MACPS, all the
financial upgradations under the Scheme should be done strictly in accordance with the
hierarchy of grade pays in pay bands as notified vide CCS (Revised Pay) Rules, 2008.

Contd__P-6/-
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7. With regard to fixation of his pay on grant of promotion/financial upgradation
under MACP Scheme, a Government servant has an option under FR22 (1) (a) (1) to get
his pay fixed in the higher post/ grade pay either from the date of his
promotion/upgradation or from the date of his next increment viz. 1* July of the year.
The pay and the date of increment would be fixed in accordance with clarification no.2
of Department of Expenditure’s O.M. No.1/1/2008-IC dated 13.09.2008.

8. Promotions earned in the post carrying same grade pay in the promotional
hierarchy as per Recruitment Rules shall be counted for the purpose of MACPS.

81  Consequent upon the implementation of Sixth CPC’s recommendations, grade
pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The grade pay of Rs. 5400
in PB-2 and Rs.5400 in PB-3 shall be treated as separate grade pays for the purpose of
grant of upgradations under MACP Scheme.

9. Regular service’ for the purposes of the MACPS shall commence from the date
of joining of a post in direct entry grade on a regular basis either on direct recruitment
basis or on absorption/re-employment basis. Service rendered on adhoc/contract basis
before regular appointment on pre-appointment training shall not be taken into
reckoning.  However, past continuous regular service in another Government
Department in a post carrying same grade pay prior to regular appointment in a new
Department, without a break, shall also be counted towards qualifying regular service
for the purposes of MACPS only (and not for the regular promotions). However,
benefits under the MACPS in such cases shall not be considered till the satisfactory

.63 [ Larion merind in the new post.

10.  Past service rendered by a Government employee in a State Government/statutory
body/Autonomous body/Public Sector organisation, before appointment in the
Government shall not be counted towards Regular Service.

1. Regular service’ shall include all periods spent on deputation/foreign service,
study leave and all other kind of leave, duly sanctioned by the competent authority.

12. The MACPS shall also be applicable to work charged employees, if their service
conditions are comparable with the staff of regular establishment.

13.  Existing time-bound promotion scheme, including in-situ promotion scheme, Staff
Car Driver Scheme or any other kind of promotion scheme existing for a particular
category of employees in a Ministry/Department or its offices, may continue to be
operational for the concerned category of employees if it is decided by the concerned
administrative authorities to retain such Schemes, after necessary consultations or they

may switch-over to the MACPS. However, these Schemes shall not run concurrently
with the MACPS.

147 The MACPS is directly applicable only to Central Government Civilian employees.
It will not get automatically extended to employees of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
financial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing Body/Board of Directors and the administrative Ministry

concerned and where it is proposed to adopt the MACPS, prior concurrence of Ministry
of Finance shall be obtained.
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15.  If a financial upgradations under the MACPS is deferred and not allowed after 10
years in a grade pay, due to the reason of the employees being unfit or due to
departmental proceedings, etc., this would have consequential effect on the subsequent
financial upgradation which would also get deferred to the extent of delay in grant of
first financial upgradation.

16.  On grant of financial upgradation under the Scheme, there shall be no change in
the designation, classification or higher status. However, financial and certain other

benefits which are linked to the pay drawn by an employee such as HBA, allotment of
Government accommodation shall be permitted.

17.%  The financial upgradation would be on non-functional basis subject to fitness, in
the hierarchy of grade pay within the PB-1. Thereafter for upgradation under the MACPS
the benchmark of ‘good’ would be applicable till the grade pay of Rs. 6600/- in PB-3.

The benchmark will be ‘Very Good’ for financial upgradation to the grade pay of Rs.
7600 and above.

18.  In the matter of disciplinary/ penalty proceedings, grant of benefit under the
MACPS shall be subject to rules governing normal promotion. Such cases shall,
therefore, be regulated under the provisions of the CCS (CCA) Rules, 1965 and
instructions issued thereunder.

19.  The MACPS conternplii2s merely placemant on personal basis in the immediate
higher Grade p.y /grant of fnancial bencfits only and shall not amount to
actual/functional promotion of the employees concerned. Therefore, no reservation
orders/roster shall apply to the MACPS, which shall extend its benefits uniformly to all
eligible SC/ST employees also. However, the rules of reservation in promotion shall be
ensured at the time of regular promotion. For this reason, it shall not be mandatory to
associate members of SC/ST in the Screening Committee meant to consider cases for
grant of financial upgradation under the Scheme.

20.  Financial upgradation under the MACPS shall be purely personal to the employee
and shall have no relevance to his seniority position. As such, there shall be no
additional financial upgradation for the senior employees on the ground that the junior
employee in the grade has got higher pay/grade pay under the MACPS.

21.  Pay drawn in the pay band and the grade pay allowed under the MACPS shall be

taken as the basis for determining the terminal benefits in respect of the retiring
employee.

22.  If Group “A” Government employee, who was not covered under the ACP
Scheme has now become entitled to say third financial upgradation directly, having
completed 30 year’s regular service, his pay shall be fixed successively in next three
immediate higher grade pays in the hierarchy of revised pay-bands and grade pays
allowing the benefit of 3% pay fixation at every stage. Pay of persons becoming eligible
for second financial upgradation may also be fixed accordingly.
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23. In case an employee is declared surplus in his/her organisation and appoini:ed in
the same pay-scale or lower scale of pay in the new organization, the regular service
rendered by him/her in the previous organisation shall be counted towards the regular

service in his/her new organisation for the purpose of giving financial upgradation under
the MACPS.

24.%% In case of an employee after getting promotion/ACP secks unilateral transfer on a
lower post or lower scale, he will be entitled only for second and third financial
upgradations on completion of 20/30 years of regular service under the MACPS, as the

case may be, from the date of his initial appointment to the post in the new
organization.

25. I a regular promotion has been offered but was refused by the employee before
becoming entitled to a financial upgradation, no financial upgradation shall be allowed
as such an employee has not been stagnated due to lack of opportunities. If, however,
financial upgradation has been allowed due to stagnation and the employees
subsequently refuse the promotion, it shall not be a ground to withdraw the financial
upgradation. He shall, however, not be eligible to be considered for further financial
upgradation till he agrees to be considered for promotion again and the second the next

financial upgradation shall also be deferred to the extent of period of debarment due to
the refusal.

26. Cases of persons holding higher posts purely on adhoc basis shall also be
considered by the Screening Committee alongwith others. They may be allowed the
Lo Or € B cial simorn !

or~1=*ian on reversion to the lower post or if it is beneficial vis-a
vis Liic pay L;H'dufll Ol ddilue Ccdois.

27. Employees on deputation need not revert to the parent Department for availing

the benefit of financial upgradation under the MACPS. They may exercise a fresh option

to draw the pay in the pay band and the grade pay of the post held by them or the pay
plus grade pay admissible to them under the MACPS, whichever is beneficial.

23. Ilustrations

A (i) If a Government servant (LDC) in PB-l in the Grade Pay of Rs.1900 gets
his first regular promotion (UDC) in the PB-1 in the Grade Pay of Rs.2400
on completion of 8 years of service and then continues in the same Grade
Pay for further 10 years without any promotion then he would be eligible
for 2™ financial upgradation under the MACPS in the PB-l in the Grade
Pay of Rs.2800 after completion of 18 years (8+10 years).

(i) In case he does not get any promotion thereafter, then he would get 3
~_financial upgradation in the PB-1l in Grade Pay of Rs.4200 on completion
of further 10 years of service i.e. after 28 years (8+10+10).

(iii) However, if he gets 2™ promotion after 5 years of further service in the
pay PB-ll in the Grade Pay of Rs.4200 (Asstt. Grade/Grade "C) i.e. on
completion of 23 years (8+10+5years) then he would get 3" Fmanc:al
upgradation after completion of 30 years i.e. 10 years after the 2™ ACP in
the PB-11 in the Grade Pay of Rs.4600.
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FREQUENTLY ASKED QUESTIONS (FAQs) ON MODIFIED ASSURED CAREER
PROGRESSION SCHEME :

Pcint of doubt Clarification

1. [What is Modified Assured | The MACP Scheme for Central Civilian
Career Progression

Scheme (MACPS) ? Government Employees is in supersession of
earlier ACP Scheme . Under the MACP Scheme
three financial Up-gradations are allowed on
completion of 10, 20, 30 years of regular

service, counted from the direct entry grade.

The MACPS envisages merely placement in the
immediate next higher grade pay as given in
Section |, Part —A of the first schedule of the
CCS ( Revised Pay) Rules 2008, in case no
promotion has been earned by the employee

during this period.

2. [From which date the | The MACPS is effective w.e.f. 01.09.2008 or on
MACPS s efiactive? completion of 10, 20 & 30 years of continuous
regular service, whichever is later. Financial
upgradation will also be admissible whenever a
person has spent 10 years continuously in the
same grade pay. (Para 9 of OM dated

19/5/2009)

3. [Who are entitled for| The MACPS is applicable to all Central

financial upgradation .
under the MACPS? Government Civilian Employees.




What norms are required

to be fulflled while
granting the benefits
under MACPS

The financial upgradation would be on non-
functional basis subject to fitness in the
hierarchy of pay band and grade pay within PB-
1. Thereafter, only the benchmark of ‘Good’
would be applicable till the grade pay of Rs.6600
in PB-3. The benchmark will be ‘Very Good’ for
financial upgradation to the grade pay of
Rs.7600 and above.
financial upgradation

However, where the
under the MACPS also
happen to be in the promotional grade and
benchmark for promotion is lower than the
benchmark for granting the benefits under
MACPS as mentioned in para 17 of the
Scheme, the benchmark for promotion shall
apply to MACP also.
OM.No.35034/3/2008-Estt(D)
dated 01/11/2010

Whether Pay Band would
be changed at the time of
grant of financial
upgradation under
MACPS

Yes. _
OM.N0.35034/3/2008-Estt.(D)
dated 09/09/2010

Whether the promotions
in same grade would be
| counted for the purpose
| of MACPS?

The financial up-gradation under the MACPS is
in the immediate next higher grade pay in the
hierarchy of recommended revised pay bands
and grade pay as given in CCS (Revised Pay)
Rules, 2008. However if the promotional
hierarchy as per recruitment rules is such that
promotions are earned in the same grade pay ,
then the same shall be counted for the purpose
of MACPS.

How will the benefits of
ACP be granted if due
between 01.01.2006 and
31.08.2008

The revised pay structure has been changed
w.ef 01.01.2006 and the benefits of ACPS
have been allowed till 31.08.2008. Hence, the
benefits of revised pay structure would be
allowed for the purpose of ACPS. (OM

No.35034/3/2008-Estt. dated 9.9.2010).




service in another Govt.
Deptt. in a post carrying
same grade pay prior to
regular appointment in a
new Deptt. without a
break shall be counted
towards qualifying regular
service for the purpose of
MACPS.

8. | Whether adhoc | No. Only continuous regular service is counted
appointment would be i : -

Sotaind et towards qualifying service for the purpose of

qualifying service for | MACPS. The regular service shall commence

MACPS from the date of joining of a post in direct entry
grade on a regular basis. ( Para 9 of the
MACPS)

9. | Whether State | No. Only regular service rendered in the Central
Government service shall ; .
be reckored for fthe Government's Department/Office is to be
purpose of MACPS counted for the purpose of MACPS, as the

Scheme is applicable to the Central Government
Civilian Employees only. ( MACPS , Para 10)

10. | What are the periods | All period spent on deputationfforeign service,
included in the regular i
Soniice? study leave and all other kind of leave, duly

sanctioned by the competent authority shall be
included in the regular service. ( Para 11,
MACPS)

11. | How is the MACPS to be | Procedure prescribed in OM No.35034/3/2010-
(‘e)iter_lded ‘ o th,e_, Est(D), Dated 03/08/2010would be followed by
Autorncinous and | the acinnisdaive  Ministries/Departments
Stalary Bodies. concerned for extension of the MACPS to the

employees of Autonomous and Statutory Bodies
under their control.
| 712. | Whather the cases of | Yes. Since the benefits of ACPS have been
grant of financial | .. .
upgradation alowsd discontinued w.ef. 01.09.2008, the cases
under the ACPS between | settled between 01.09.2008 and 19.05.2009, in
01.09.2008 and :
19.05.2009, the date of terms of previous ACP Scheme shall be
issue of the Scheme are | reviewed.
 be reviewed?

13. | Whether the past | Yes. ( Para 9, MACPS)

continuous regular

172




14. | Upto what grade pay the | The benefits of MACPS are being up-to HAG
benefits under the
MACPS is allowed? scale of Rs.67000-79000/.

(DOPT's 0.M.N0.35034/3/2008-Estt.(D) dated
24.12.2010)

15. | How the cases of pre- | The cases would be regulated in accordance
revised pay scales| .

(Rs.5000-8000 8 with para 5 of Annexure-l of MACPS. The
Rs.5500-9000 and | Ministries/ Departments are expected to re-
Rs.6500-10500 & . :

Rs.7450-11500) merged organise cadres and frame common RRs for the
w.e.f. 01.01.2006 are to | postin merged scales.

be decided under

MACPS?

16. | Whether ‘Non-functional | Yes, in terms of para 8.1 of Annexure-l of

Scale’ of Rs.8000-13500
(revised to grade pay of MACPS dated 19.05.20089.
Rs.5400 in PB-3) would
be viewed as one
financial upgradation for
the purpose of MACPS.

17. | Whether ‘time  bound | No. ( Para 13 of MACPS)
rremnticn’ © arhamao
pfomc;ii;n‘ schemé ‘ can
run concufrently  with
MACPS.

18. | Whether Staff Car Driver | DOPT  vide O.M. No.35011/03/2008-
Scheme can run A = S
concurrently with MACPS | Estt.(D),30/07/2010 has extended the benefits of

MACPS to Staff Car Drivers as a fall back
option.

19. | Whether the placement of

erstwhile Gr. D
employees as Staff Car

Driver, ordinary grade,
would count as a
promotion?

l

No. The model RRs for Staff Car Drivers provide
‘deputation/ method of
appointment for erstwhile Gr. D employees . The

placement as staff Car Driver is not in the

absorption as a

hierarchy hence the same would not be counted
as promotion under MACPS. The regular
service for the MACPS would be from the date

of appointment as Staff Car Driver.

. &

\ 8




20.

Whether designation,
classification or higher
status would change on
account of financial
upgradation under
MACPS

There shall be no change in the designation,
classification or higher status on grant of
financial upgradation under MACPS, as the
upgradation under the Scheme is purely
personal and merely placement in the next
higher grade pay. (Para 16 of Annexure-l of

MACPS refers)

21

If a financial upgradation
under the MACPS is
deferred due to the
reason of the employees
being ‘unfit’t or due to
departmental

proceedings, etc, whether
this would have
consequential effect on
the subsequent financial
upgradation.

Yes, this would have consequential effect on the
subsequent financial upgradation, which would
also get deferred to the extent of delay in grant
of financial upgradation. ( MACPS, Para 15)

@

22.

Whether the stepping up
of pay would be
admissible if a junior is
getting more pay than the
senior on account of

£ =] |
upgradalion under

MACPS.

No stepping up of pay in the band or grade pay
would be admissible with regard to junior getting
more pay than the senior on account of pay
fixation under MACPS. (Para 10 of OM dated
191612009)

23.

Whether the regular
service rendered by an
employee if declared
surplus in his/her
organisation and
appointed in the same
grade pay or lower grade
pay shall be counted
towards the  regular
service in a new
organization  for  the
purpose of MACPS.

Yes. (refer para 23 of Annexure-1 of MACPS).

24,

In case of transfer
including unilateral
transfer own request,
whether regular service
rendered in  previous
organisation/office  shall
be counted alongwith the
regular service in the new
organization  for  the
purpose of MACPS.

Yes. oM
dated 01/11/2010

No.35034/3/2008-Estt(D)

13
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Department of Personnel & Training
Establishment D Section

Frequently Asked Questions (FAQs) on Modified Assured Career Progression

Scheme (MACPS)
Sl.No. Doubts Clarification
26 Whether the benefits of ACPS would | Yes. Since the pre-revised Rs.5000-8000 &

be allowed in respect of isolated
cases due between 01.01.2006 and
31.08.2008 where the pre-revised
pay scales of Rs.5000-8000 &
Rs.5500-9000 and Rs.6500-10500 &
Rs.7450-11500 have been merged
into single grade pay of Rs.4200 and
Rs.4600 respectively w.e.f.
01.01.20067?

Rs.5500-9000 Rs.6500-10500 &
Rs.7450-11500 (isolated cases) have been
merged into single grade pay of Rs.4200
and Rs.4600 respectively w.e.f. 01.01.2006,
the benefits of 1st and 2nd financial
upgradations under the ACPS should be

and

considered/allowed in the grade pays of
Rs.4600 and Rs.4800 in PB-2, as the case
may be, due between 01.01.2006 and
31.08.2008 in respect of isolated cases in
terms of para 5 of Annexure-l of MACPS

dated 19.05.20089.

27

| Rs.7450-11500

In a hypothetical situation cadre
hierarchy was as follows:

Rs.5000-8000
Rs.5500-9000
Rs.6500-10500

(revised GP 4200)
(revised GP 4200)
(revised GP 4600)
(revised GP 4600)
Rs.10000-15200 (revised GP 6600)

What would be the 1% financial
upgradation under the ACPS for a
Government employee recruited in
pre-revised pay scale of Rs.5000-
8000, who has completed his 12
years of regular service on
12.04.2007 (between 1.1.2006 and
31.8.2008);

In terms of clarification given on point of
doubt no.3 issued vide DOPT's O.M.
No0.35034/3/2008-Estt.(D) dated 9.9.2010,
the benefits of ACPS would be applicable in
the new pay structure adopted w.e.f.
1.1.2006 in the promotional hierarchy.

(i): the pre-revised pay scales
Rs.5000-8000 & Rs.5500-8000 have been
merged and placed in PB-2 with grade pay

Since

of Rs.4200, 1st financial upgradation would
be allowed in the grade pays of Rs.4600,
subject to fulfillment of promotional norms
as stipulated in condition no.6 of Annexure-|
ACPS dated 9.8.1999, in
clarification given on point of doubt no.1 of
ACPS dated 10.02.2000.

terms of

2\




What would be 2" financial
upgradation for employee recruited in
5000-8000, who has completed 24

(ii)

years of regular service on
12.04.2007 (between 1.1.2006 and
31.8.2008)

Since the pre-revised pay scales Rs.6500-
10500 & Rs.7450-11500 have been merged
and placed in PB-2 with grade pay of
Rs.4600, 2™ financial upgradation would be

| allowed in the grade pay of Rs.6600, subject

to fulfilment of promotional norms (after
framing of RRs post merger) as stipulated in
condition no.6 of Annexure-l ACPS dated
9.8.1999, in terms of clarification given on
point of doubt no.1 of ACPS dated

10.02.2000.

If a Government servant recruited in
the pre-revised pay scale of Rs.5000-
8000 has been promoted in the
promotional hierarchy in the pre-
revised pay scale of Rs.5500-9000
prior to 1.1.2006 (and he has put in
14 years of regular service) then
would there be any claim for
financial upgradation under ACPS

(iii)

(iii): The pre-revised pay scales Rs.5000-
8000 & Rs.5500-9000 have been merged
and placed ‘in PB-2 with grade pays of
Rs.4200 w.ef. 1.1.2006. the

promotion would be ignored as he has

Hence,

completed his 12 years of regular service

' tha benefit of 15t ACP won'd accordinal
be allowed in the promotional hierarchy i.e.
in the grade pay of Rs.4600 w.e.f.
01.01.2006.

If the above Government servant had
put in 22 years as on 31.08.2008,
then what would be the entitlement in
MACP

(iv)

(iv): As given above, the 15 ACP would be in
PB-2 grade pay of Rs.4600 after ignoring
the previous promotion. Thereafter, since
employee has completed more than 20
years of regular service on 01.09.2008, he

would be entitled for 2" financial

upgradation under the MACPS in the

immediate next higher grade pay of Rs.4800
in PB-2 subject to fulfillment of condition as
stipulated in para 17 of Annexure-| of
MACPS dated 19.05.2009.

F.No. 35034/3/2008-Estt.(D)
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No. AB 14017/66/2008-Est: RR)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
New Dethi
Dated the 9" March, 2069

QFFICE MEMORANDUM

Subject: - Crileria for assessing sudtability of officers where there s
revision/upgradation/merger of pay scales.

The undersigned is directed to invite reterence lo the Department of
Personnel & Training OM No. 22011/10/84 - Estt.(D) dated 04.02.1992
wherein the criteria to be adopted for assessing the suilability of
incumbents of posts and the date of appoiniment to the upgraded post,

wherever there is a revision of pay scale/upgradation of post, have been
laid down.

2 There has been merger of a numver of pre-rewsed scales without
any pre-condhtion for possession of higher qualifications for placement of
incumbents in the higher/upgraded scale, in the revised pay siructure
recommended by the 67 CPC and accepted by the Government. In this
context, the instructions of 4.2.92 nave been reviewed and it has been
‘deckled in consultation with Ministry of Finance ([(Departrent of
£ xpenditure) who have ssued certain instructions n this regard under OM
No. 1/1:2008-1C dated 13.08.2008, and the UPSC that the proceaure for
nerzeseant of suitabilty i such cases may ce as follows for placement in
goe ubsradaedimerged grade

(i Where all posts in one or more pre-reviseg scales are merged
with a higner pre-revised scale ang given a common
replacement scale/gradge pay /pay scale, | 1he sutabibly of the
incumoents need not be assessed for grantng them: the mgher
repiacement scale/grade cayioay scale there is alsn ro need
‘or the mcumoents 10 camplete any mirimumn ehqibiiity setvice 13
the earher scale of pay Therz will be no change n the inter se
sentorily of the incumbents in the merged grade which shal! be

dec.ged pased on the general instructions on the subject, ard

iy Where all posts n a panicular grade have been granted g
nigher replacement pay scale/grade pay. as per upgiaoation
recommended by the 6" CPC. sutadilty of the incumbents
need not be assessed for grant'ng them the higher repacement
scale/grade  pay Here also there 18 no neea for the
incumbents o complete any mmman elgibiity service o tha
earher scale of pay and

(i} Where there 15 a change in thz Groug that & classibcaton of
the pos!) consequen’ upen e merger of upgradaton and
where there 1s no higher resporsiblity o higner g.alification
invo'ved. assessment of the sutabilly will not be necessary
before the ievised grade 1s allowcd  There vall alsc de 10 need
for the mcumbents to complete any Mimmur ey sersine 12
he earker scale of pay. However, surablty of the officer who
has pbeen p.aced n a upgradad ! repacenment sav scae wiih
tall i Group A ° by recommenrdaton ¢ award of the Pay
Commissin wili conhnue ¢ be assossed

5. %,




3 Assessment of suilability will confinue to bz necessary n the
following situations arising out of cadre reviews. restructuring etc., not
covered in the recommendations of the 6™ CPC: -

whara the ungradation involves higher reszonsidilities nrel

gher eligibidity service,

{ii) Where the upgradation or merger 1s part; where the upgraded
post will be the promolion grade for the posts left in the lower
grade and the normal DPC procedure will apply.

4. Hindr version wil! follow.

—l

£
{S.J.Kumar}
Deputy Secretary 1o the Government of india
Tel 2309 4504

s

To
1. Ail Ministnes/Departments of Governmeni of India
2. Chie! Sacretanss of Al State Governmen:s
2. The President’s Sacretanat New Deln
‘. (e | = Juipsters = NEe 1
S The Cabmnel Secretanat New Delh:
6. The Rajya Sabha Secralariat, New Da'ht,
7 The Lok Sabha Secretanat, New Delny
Y The Comptroller and Audilor Generai of India New Death
£ The Union Public Service Commission, New Delhi
Copy to -

ANl Attached Qffices under the Minustry  of
Persannel, Public Grevances and Pensions

2. Estabishment Officer and Secretary, ACC (10
COpES]

3 Al Officers and Seclions 17 the Depanmen! o
Personnel & Traning

4 Secretary Stalf Side. Nationa! Council (JCM,

13-C, Ferazeshah Roas New Del

Al Stal Members ol Nanonal Council jJCM)

B Al Sta¥ Members of the Depantmental Counc

(JCM Miristry of Personnel ©G anc Pensions

Estabishment iIRR Dwision’ (200 copies)

o

-y

i -

——
e -,

(S Kumrare
Deputy Secretary 10 the Govermen: of Incia
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No. AB.14017/61/2008-Estt. (RR)
Government of India
Ministry of Personnel, Public Grievances and Pensions
' Department of Personnel and Training
New Delhi

Dated the 24th March, 2009

OFFICE MEMORANDUM

Subject:- Sixth Central Pay Commission’s recommendations —

revision of pay scales- amendment of Service
Rules/Recruitment Rules

B

The recommendations of 6" CPC have been considered by the
Government and the CCS (Revised Pay) Rules 2008 have since bccn notified
on 20 t, 2008. Consequently, in place of the pre- revised pay
scales the rev1sed pay structure compnsmg the Pay Bancl anci Grade
Pay/Pay Scale has come into effect. Some of the pre-revised pay scales have
been merged and some others are upgraded/likely to be upgraded. In the
light of these, it has been decided that the following consequential steps to

amend the existing Service Rules/Recruitment Rules shall be undertaken on
a priority basis:

(1) Substituting the existing scales by the Grade Pay alongwith the Pay
Band

The existing pay scales have to be substituted by the new pay
structure (Pay Band and Grade Pay/Pay Scale) straightaway without
making a reference to the Department of Personnel and Training
(DOP&T)/Union Public Service Commission (UPSC). The heading of column
No.4 of the Schedule on RRs may be modified to “Pay Band and Grade
Pay/Pay Scale”. In cases where deputation is also one of the methods of
recruitment, the field of selection for deputation, which might include
various grades, should also reflect the corresponding Grade Pay alongwith
the Pay Band/Pay Scale, and the minimum eligibility service as per the
revised guidelines, as enclosed in Annexure.




(i) ~ Where there is an upgradation of posts

The instructions issued by Department of Expenditure under OM No.
1/1/2008-IC dated 13t September, 2008 and DoPT ‘O.M. No. AB-
14017/66/08-Estt (RR) dated 9th March, 2009 may be applied in such

cases.

However, for each of the merged grades, a single set of Recruitment
Rules may be formulated and notified.

(i) Consequential changes

It is necessary to make consequential changes in the Recruitment
Rules/Service Rules so as to prescribe eligibility conditions with reference to
the revised Grade Pay/Pay scale. It is also necessary to review other
columns of the Recruitment Rules /Service Rules, where some minimum
service in a particular scale/grade is prescribed for consideration for
appointment on deputation/absorption etc., keeping in view particularly the
merger of a number of pre-revised scales, upgradation of some scales and
the consequential changes in the minimum eligibility service in a grade.

(iv) Department Promotion Committee (DPC)

Where two or more scales have been merged, the existing DPC for the
higher/highest grade will be the DPC for the merged grade.

(v) Regulation of regular service rendered in the pre-revised scales

The revised pay structure approved includes a number of ‘merged
grades’ with a common grade pay and the concept of pay bands with grade
pay introduced effective from 1.1.2006. Insofar as the issue of regulation of
service rendered prior to 1.1.2006 is concerned, while the general rule may
be that such regular service be deemed to be service rendered in the
corresponding grade pay/pay scale approved effective from 1.1.2006 or from
a subsequent date, as the case may be, this formulation cannot apply in
cases where there has been merger of more than one grade into one with a
single grade pay/pay scale. Since the merger is effective from 1.1.06 only,
even notional benefits of the merger cannot be extended for periods falling
prior to 1.1.06. A Note to the following effect may, therefore, be inserted
under col.12 of the Schedule on RRs, and under relevant provisions in
Service Rules, to take care of the requirements:
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Note:

For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1.1.2006/the date from which the revised pay structure based on the 6t
CPC recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay/pay scale extended based on the
recommendations of the Commission. For purposes of appointment on
deputation/absorption basis, the service rendered on a regular basis by an
officer prior to 1.1.2006/the date from which the revised pay structure
based on the 6% CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay/pay scale extended
based on the recommendations of the Commission except where there has
been merger of more than one pre-revised scale of pay into one grade with a
common grade pay/pay scale, and where this benefit will extend only for the

post(s) for which that grade pay/pay scale is the normal replacement grade
without any upgradation.

2. The Recruitment Rules/Service Rules are of statutory nature.
Therefore, the changes brought out by other relevant instructions have to be
incorporated in the Recruitment Rules/Service Rules by suitable
amendments so that the necessary steps like holding of DPC etc. are taken
to fill the post carrying the revised Grade Pay/Pay Scale on regular basis. All
the Ministries/Departments are, therefore, requested to effect necessary
amendments to the Recruitment Rules/Service Rules notified by them after
following the normal procedure of furnishing proposals to the Department of
Personnel and Training and the UPSC in the format prescribed in the
general guidelines on Recruitment Rules circulated by the DOPT OM No.

14017/12/87-Estt. (RR) dated 18.3.1988, and also in consultation with the
Legislative Department.

3. Ministries/Departments may initiate action to complete the review in
this regard and furnish necessary amendment proposals to the DOPT and
the UPSC in the case of Group A and Group B posts within six months from
the date of issue of this Office Memorandum. They may also,
simultaneously, take similar action in respect of Recruitment Rules for
Group C and D posts, which are within their delegated powers. Appropriate
action to update the Service Rules for organized Group A, B Services, etc.
shall also be taken up with DOPT/UPSC within a period of six months.
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Annexure
Sl.No. Grade Pay Minimum
From To qualifying service
for promotion
1 1800 ' 1900 Placement as per
6th CPC
recommendations
2 1900 2000 3 years
3 1900 2400 8years
4 2000 2400 S years
S 2400 2800 S years
6 2400 4200 10 years
7 2800 4200 6 years
8 4200 _ 4600 |  5vyears
9 +200 480U i O yeaus -
10 4200 5400 8 years
11 4200 6600 10 years
12 4600 4800 2 years
15 4600 5400 3 years
14 4600 6600 7 years
15 4800 ‘ 5400 2 years
16 4800 6600 6 years
17 5400 6600 S years
18 6600 7600 S years
19 6600 8700 : 10 years
20 7600 8700 S years
21 7600 8900 6 years
22 8700 8900 2years |
23 8700 10000 3 years
24 8900 10000 2 years
25 10000 12000 3 years
26 12000 HAG+ Scale 1 year
27 12000 Apex scale 2 years
28 HAG+ Scale Apex scale 1 year




No.35034/3/2008-Estt(D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

New Delhi 110001
16th November, 2009

OFFICE MEMORANDUM

SUBJECT;- MODIFIED ASSURED CAREER PROGRESSION SCHEME
(MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN
EMPLOYEES - CLARIFICATIONS REGARDING.

Reference is invited to the Department of Personnel and Training
(DOPT)'s Office Memorandum of even number dated the 19" May, 2009
regarding the Modified Assured Career Progression Scheme (MACPS).
Consequent upon the implementation of Sixth Pay Commissions
recommendations, the four pre-revised Group ‘D’ pay scales viz., Rs.2550-
3200, Rs.2610-3540, Rs.2610-4000 and Rs.2650-4000 have been upgraded
and replaced by the revised pay structure of grade pay of Rs.1800 in the pay
band PB-1. As per the recommendations of Sixth CPC, Government servants
in these four pre-revised Group ‘D’ scales have been granted the Group ‘C’
revised pay structure of grade pay of Rs.1800 in the pay band PB-1. it has
been decided on the analogy of point-5 of Annexure-l of MACPS dated
19.05.2009 that promotions earned or upgradations granted under ACP
Scheme of August,.1999 in the past to the four pay scales mentioned above,
which now carry the grade pay of Rs.1800/- shall be ignored for the purpose of
MACPS. However, promotions/financial upgradations eamed by existing
Group ‘D’ employees to grade pay of Rs.1900 (pre-revised scale of Rs.3050-
75-3590-80-4590) shall be counted for the purpose of MACPS.

2. Hindi version would follow. '
(Alok Ranja:n)
Director (Establishment)
To

1. All Ministries/Departments of the Government of India (As per standard list).
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No.35034/3/2010-Estt (D)
AR TR
Government of India
FiH®, AF Rama qur S Jaag
Ministry of Personnel, Public Grievances and Pensions
(@1fF s R gfReor B
(Department of Personnel & Training)
YT (H)/Establishment (D)

A wdfe, w15 el
North Block, New Delhi
. Dated: 3" August, 2010

OFFICE MEMORANDUM

Subject: Modified Assured Career Progression Scheme for the central
Government civilian employees — Clarification regarding.

oot e e iy

The undersigned is directed to invite reference to the Department of
Personnel & Training (DOP&T)’s Office Memorandum of even number dated the
19" May, 2009 on the subject cited above. Consequent upon introduction of the
Modified Assured Career Progression Scheme (MACPS), in view of para 14 of the
Annexure-| of the Scheme. a number of proposalslreferences seeking extension of
weneme  to Central  Autonomous/Statutory  Bodies under  various
Mlnlstnestepartments have been received by the Department of Expenditure. The
Department of Expenditure has felt that keeping the large number of Central
Autonomous/Statutory Bodies in view, it would be appropriate to delegate the power
. the approving such proposals to the administrative Ministries/Departments
concerned. The Department of Expenditure has accordingly approved for extending
the benefits of the MACPS to the Central Autonomous/Statutory Bodies under
various Ministries/Departments subject to them satisfying the following four
conditions:

(1) The earlier ACP Scheme was also implemented/adopted by the said
Autonomous/Statutory Body.

(i)  The proposal to adopt MACP Scheme has been approved by the
Governing Body/Board of Directors.

(i) The Administrative Ministry/Financial Adviser of the Ministry has
concurred with the proposal.

(iv) The financia! implications of adoption of MACP Scheme have been taken
into account by the Organisation/Body and the additional financial
implications can be met by it within the existing Budget Grants.

2. As per the revised arrangement, the proposal shall be processed by the
Financial Advisor concerned in the first instance and subject to it 'meeting the
requirements spelt out at (i), (i) and (iv) above, he would obtain the orders of the
administrative Head/Secretary concerned for approving the extension of MACPS to
such a body.

Contd...2/-

2%




3.

4.

To

A,

11.

2

/e is brought to the notice of all concerned Ministry/Department in
continuaion of para 14 of Annexure-i of MACPS dated 19.05.2009.

Hindi version will follow.

(AK. Sréﬁﬁ'

Under Secretary to the Government of India

All Ministries/Departments of the Government of India

President’'s Secretariat/Vice
Office/Supreme Court/Rajya

President’'s Secretarniat/Prime  Minister's
Sabha Secretariat/Lok Sabha Secretariat/

Cabinet Secretariat/ UPSC/CVC/C&AG/Central Administrative Tribunal

(Principal Bench), New Delhi

All attached/subordinate offices of the Minisiry of Personnel, Public

Grievances and Pensions.

Secretary, National Commission for Minorities.

Secretary, National Commission for Scheduled Castes/Scheduled Tribes.

Secretary Staff Side, National
Delhi.

Council (JCM), 13-C, Ferozeshah Road, New

All Staff Side Members of the National Council (JCM).

Ministry of Finance, Depariment of Expenditure [E IIl (A) Branch) w.r.t. their
1.D. No.7/13/2010-E 11l (A) dated 18.06.2010.

Establishment (D) Section - 100 copies

NIC, DOP&T, North Block, New Delhi for up-loading of the OM in DOP&T's

website.

Hindi Section for Hindi version.

fﬁj&é{"i"f;’,
(A.K. Srivastava)

Under Secretary to the Government of India

Y




Immediate

No.35034/3/2008-Estt.(D)
HId IHR
Government of India
Fiid®, e RNerad aur S Saed
Ministry of Personnel, Public Grievances and Pensions
(@ Hw 3R gRwor faamen
(Department of Personnel & Training)
FUTIAT (H)/Establishment (D)

A &dlieh, 75 fGoar
North Block, New Delhi
Dated: 9™ September, 2010

OFFICE_MEMORANDUM

SUBJECT:- MODIFIED ASSURED CAREER PROGRESSION SCHEMF (MACPS)
FOR THE CENTRAL GOVERNMENT - CIVILIAN EMPLOYEES -
CLARIFICATIONS RFEGARDING.

The undersigned is direclied to invile reference lo the Department of
Personnel and Training Office Memorandum of even number dated the 19" May,
2009 regarding the Modified Assured Career Progression Scheme (MACPS).
Consequent upon introduction of the Scheme, clarifications have been sought by
various Ministries/Departments about certain issues in connection with
implementation of the MACPS. The doubts raised by various quarters have been

duly examined and point-wise clarifications have accordingly been indicated in the
Annexure.

2. The MACPS should strictly be implemented in keeping with the Department of
Personnel and Training Office Memorandum of even number dated 19.05.2009 read
with the aforesaid clarifications (Annexure).

3. All Ministries/Departments may give wide circulation to the contents of this
O.M. for general guidance and appropriate action in the matter.

4 Hindi version would follow.
( Smi Ry ——
Director (Estt.t)
Tel.No.23092479
To

1. All Ministries/Departments of the Government of India (As per standard list).




# 2 ##

Copy to :-

10.

President's Secretariat/Vice President's Secretariat/Prime Minister's
Office/Supreme Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/
Cabinet Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal
(Principal Bench), New Delhi.

All attached/subordinate offices of the Ministry of Personnel, Public
Grievances and Pensions.

Secretary, National Commission for Minorities.
Secretary, National Commission for Scheduled Castes/Scheduled Tribes.

Sec . . ,, il Siue, ational Council (JCM), 13-C, Ferozeshah Road,
New Delhi.

Ministry of Finance (Department of Expenditure) wrt U.O.
No.16(1)/Legal/2010 dated 06.09.2010.

All Staff Side Members of the National Council (JCM).
Establishment (D) Section - 100 copies.
NIC [for uploading this OM on the website of DOPT (ACP)]

Hindi Section, DOPT for Hindi version.

{ SmitaKtimar )nﬁ“'}‘:‘"
Director (Estt.1)
Tel.No.23092479
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# 3
Annexure

[Reference:- Office Memorandum No.35034/3/2008-Estt.(D) dated 05.09.2010]

f

Point of doubt

Whether the Pay Band would
change in the hierarchy of Pay
Bands & Grade Pay on grant
of the benefits under MACPS?

Whether the benefits of
MACPS would be allowed to
the Government servants who
have been later on inducted in
the Organized Group “A"
Service

How will the benefits of ACP
be granted if due between
01.01.2006 and 31.08.20087

Clarification

Yes. The upgradations under MACPS is to be .
granted in the immediate next higher grade pay -
in the hierarchy of recommended revised pay
band and grade pay as prescribed in the CCS
(RP) Rules, 2008.

No. The benefits under MACPS is not
applicable to Group ‘A’ officer of Organised
Group ‘A’ Services, as the officer under
Organized Group ‘A’ Services have already ;
been. allowed parity of two years on non-
functional basis with the officers of Indian !
Administrative Service (IAS) (

The new MACPS has come into existence w.e.f.
0109.2008. However, the pay structure has
been changed w.e.f 01 01 2006 Therefore the
previous ACPS would be applicable in the new
pay structure adopted w.e.i 0101.2006. Para
6.1 of Annexure-l of MACPS is only for,
exercising option for coming over to the
revised pay structure and not for grant of
benefits under MACPS. The following
illustrations would explain the position:

(A) In the case of isolated post:

Date of appointment in entry Grade in the pre-
revised pay scale of Rs.4000-6000: 01.10.1982

1*' ACP granted on 09 08.1999
:Rs.4500-7000 (pre-revised)

|

I

!

|

If

1

2"9 ACP due on 01 10.2006 f

:Rs.5000-8000 (pre-revised) I

[revised PB-2 Grade Pay of Rs.4200) \
3" financial upgradation under the MACPS
would be due on 01.10.2012 (on completion of
30 years of continuous regular service) in the
immediate next higher grade pay in the
hierarchy of recommended revised pay band

and grade pay i e. Grade "ay of Rs 4600 in PB- |

. |

i

S




_Whé'tﬁer

the benefits of
MACPS would be granted
from the date of entry grade or
from the date of their regular
service/approved service
counted under various service
rules. ) )
In a case where a person is
appointed to an ex-cadre post
in higher scale on deputation
followed by absorption,
whether the period spent on
deputation period would be
counted as continuous service
in the grade or not for the
purpose of MACPS.

4

(B) In_the case of normal promotional
hierarchy:

Date of appointment in entry Grade in the pre-
revised pay scale of Rs.5500-9000: 01.10.1982

1% ACP granted on 09.08.1999 :Rs.6500-10500
(pre-revised)

2™ ACP due on 01.10.2006 (as per the existing
hierarchy) :Rs.10000-15200 (pre-revised).

Therefore, 2" ACP would be in PB-3 with
Grade Pay of Rs.6600 (in terms of hierarchy
available):

3“ financial upgradation under MACPS would
be due on 01.10.2012 in the immediate next
higher grade pay in the hierarchy of
recommended revised pay band and grade pay
of Rs.7600.

The benefits under MACPS would be available
from the date of actual joining of the post in the .
entry grade. |

|

(i) Where a person is appointed on direct ‘
recruitment/deputation basis from another post‘
in the same grade, then past regular service as |
well as past promotions/ACP. in the earlier post, :
will be counted for computing regular service for !
the purpose of MACPS in the new hierarchy.

(i) However, where a person is appointed to an |
ex-cadre post in higher scale initially on ;
deputation followed by absorption, while the ‘
service rendered in the earlier post, which was .
in a lower scale cannot be countied, there is no
objection to the period spent initially on |
deputation in the ex-cadre post prior 1o |
absorption being counted towards regular
service for the purposes of grant of financial
upgradation under MACPS, as it is in the same
Pay band/grade pay of the post.

28




Whether the pay scale/grade
pay of substantive post would
be taken into account for
appointment/selection to a
higher post on deputation
basis or the pay scale/grade
pay carrying by a Government
servant on account  of
financial upgradation(s) under
ACP/MACP Scheme.

In a case where
financial upgradations are
postponed on account of the
employees not found fit or due
to departmental proceedings,
etc. whether this would have
consequential effect on the
23" financial upgradation
or not

In a case where the
Government servant have
already earned three
promotions and still stagnated
in one grade for more than 10
years, whether he would be
entitle  for any  further
upgradation under MACPS.
Whether the pre-revised pay
scale of Rs.2750-4400 in
respect of Group ‘D’ non-
matriculate employees, would
also be taken as merged to
grade pay of Rs.1800 for the
purpose of MACPS in view of
merger of pre-revised pay
scales  of Rs.2550-3200,
Rs.2610-3540, Rs.2610-4000
and Rs.2650-4000, which
have been upgraded and
replaced by the revised pay
structure of grade pay of
Rs.1800 in the pay band PB-1.

e

#Ht 5 #4

The pay scale/grade pay of substantive post
would only be taken into account for deciding
the eligibility for appointment/selection to a
higher post on deputation basis.

Yes. If a financial upgradation has been
deferred/postponed an account of the employee

not found fit or due to departmental
proceedings, etc., the 2"3“ financial
upgradations under MACPS would have

consequential effect. (Para 18 of Annexure-l of
MACPS referred).

No. Since the Government servant has already
earned three promotions, he would not be
entitled for any further financial upgradation
under MACPS.

Yes,

29
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11

If a Govt. Servant
deputation earns upgradation
under MACPS in the parent
cadre, whether he would be
entiled for deputation (duty)
allowance on the pay and
emoluments granted under the
MACPS or not?

Since the pay scales of Group

"D" employees have been
merged and placed in the
Grade Pay of Rs.1800,
whether they are entitled for
grant of increment @ 3%
during pay fixation at every
stage.

#H 6 #i

onl|No. While eligibiity of an employee for

appointment against ex-cadre posts in terms of
the provisions of the RRs of the ex-cadre post
will continue to be determined with reference to
the post/pay scale of the post held in the parent
cadre on regular basis (and not with reference to
the higher scale granted under ACPS/MACPS).
such an officer. in the event of his selection,
may be allowed to opt to draw the pay in the
higher scale under ACP/MACP Scheme without
deputation allowance during the period of
deputation, if it is more beneficial than the
normal entitlements under the existing general
order regulating pay on appointment on
deputation basis.

Yes, On the analogy of point 22 of Annexure-1 of
MACPS, the pay of such Group “D” employees
who have been placed in the Grade Pay of
Rs.1800 w.e.f. 01.01.2006 shall be fixed
successively In the next three immediate higher
grade pays in the hierarchy of revised pay-
bands and grade pays allowing the benefit of
3% pay fixation at every stage. '

Lo




No, SO34732008-Exn (D) (Voll)
T il
Government of India
Ffiters, {6 s am va J@aea
Ministry of Personnel, Public Gricvances and Peasions
@i T ufmor &
{Diperiment of Personnel & Traininp!
AT (D P Estabinhment (1)

Al e, 73 foel

Sorth Block, Sew Deline tie 1Y Soventber, 2018

OQFFICE MEMORANDL M

Subject: Modified Assured Carver Progression Scheme for the Central Governmenl
Civilian Employees - Clarification regarding,

sarrnan

\ Jnint Committee is sel up to examint the anomalies pertsining 1o the Madilied
Assured Career Progression Scheme (MACPS) vide Depariment of Penonnel & 1Training
OM. No FE2I0-0C A dated 03.05.2010. '

2. During the jomt enmmitier meeting il was pointed oul by the Stafl Nide that the waord
‘new organization’ of the ast hine of para 24 ot Annexure-l ob MAL PN thated 19082008
was nol in consenance with the spirit of the Scheme. The ssue bas been examined and ol is
clarificd that in case of transfer “incloding unilateral trsnsfer on request, resular service
rendered i presious prpansaseaioiDBee shall he countud alengaath the repoln semace in
the new organisatien‘office for the purposes of petting Hinancial upgradivions under the
VACPS, However, finsncia) wpgradation under the MACPS shall be allomed in the
immediate neat higher prade pas in the hicrarchy of revised pay bands as given in CCS
(Revised Pay) Rules, 2008, Para 24 of MACES stands amended to this extent.

1. The Staff Side also raised an ssue un the *beachmark’ for MACP 4 given in para 17 ol
Annevure-l of MACPS dated 19052000, which provides that the financial nppradation
would br an non-functional hasis subjeet (o fitness, in the hicearchy of grade pay » ithin the
PB-1. Uherealter fur uppradating under the MACPS, the benchmark of “good” would he
applicuble 0 the prade pay of K. 6600 in PB-3. The henchmark will be "Very Geod” for
finaneind upgradation to the prade pay of ROT000 and shove 1t wus pointed eut that an
some cases the promotion tn the next hipher grade was made on The basisond “fitness” as the
methad of promotion as specitivd in the retesant reeruitment rules, wis ‘non-sclecinn’
Iherefory, in soch cases benchmarks shonld not be invisted upue under the MACPES - The
issue has boeen examined and i charificd it whore the limancial uppradanon vnder
MACPS also happen to be in the promotinnal zrade and benchmeark [or promaetion s nwer
than the benchmark Tor pranting the benehits onder MACPN s mentisned i pars 17 ibid.
the henvhmark Tor promotion shallapply 1o MAC P alw

1. AN Ministries/Departments may gne wide airculation tn the contents of this QML Her
aencral puidunce and approprisic action in the muier

S e version will fullow . ‘fli_'h‘_r e B
iSmith Rumars™™
Ireutor ikt 1y
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No 35034/3/2008-Esit (D)
FE RN
Government of India
FiA®, dF RNema 7 BE AT
Ministry of Personnel, Public Grievances and Pensions

(@A® AT wiveToT fasmn
{Department of Personnel & Tranmg)

FUIYAl (H)Estapiishmant (D)

A1 Eoilen, WS e
North Bilock, New Delts
Dated: 24™ December. 2010

OFFICE MEMORANDUM

Subject: Modified Assured Career Progression Scheme (MACPS) for the Central
Government Civilian Employees ~ Extension of the benefits to Officers of
HAG Scale of $67.000-79.000/-.

maded

Reference is invited 1o the Department of Personnel & Training's O.M of even
number dated the 19" May. 2009, wherein the financial upgradation under the
Modified Assured Career Progression Scheme (MACPS) has been allowed upto the
highest grade pay of 212000 in the Pay Band 4. Consequent upon introduction of the
new HAG scale of 67,000-79,000 in replacement of 137.400-67000 with grade pay
of 212000 in PB4, it is clarified that the benefits of financial upgradation under the
MACPS shall be available to atorementioned HAG scale aiso.

2. All Ministries/Depanments may give wide circulation to the contents of this O M.
for general guidance and appropriate action in the matter.

3 Hindi version would foliow.
; i&«_u y—i
{ Smita XGmary ™
Director {Estt 1)
Tel No.230924789
To

1. All Ministries/Departments of the Government of India (As per standard list)
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Copy to -

=~

*d

President's Secretariat\ice President's Secretanal/Pnime  ndinister's
Office/Supreme Court/Rajya Sabha SecretaniatLok Sabha Secretariat/
Cabinet  Secretanat/UPSC/CVC/CBAG/Central Administratve  Tribunal
(Principal Bench) New Delh:.

Ali attached/subordinate offices of the Ministty of Personnel, Pubic
Grievances and Pensions.

Secretary, National Commission for Minarities
Secretary, Natonal Commission for Scheduled Castes/Scheduled Tripes.

Secretary, Sta‘f Side, National Council (JCM, 13-C, Ferozeshah Road,
New Deihi

Ministry of Finance (Department of Expenditure) wrt U0,
No.889273/JS(Pers )/2010 dated 23.12.2010

All Staft Side Members of the National Council {JCM).
Establishment (D) Section - 100 copies
NIC {for uploading this OM on the website of DOPT (ACP))
Hind: Section, DOPT for Hind: version
S ——
<Jpprrs
{ Smita Kumar )

Director (Estt.))
Tel N0.23092479

by
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No.35034/9/2010-Estt.(D)
AR ISR
Government of India
FfHA®, de Remg aur 9 #3eg
Ministry of Personnel, Public Grievances and Pensions
(@riA® Rk gReror fGeam)
(Department of Personnel & Training)
TI9Ar (U)/Establishment (D)

A e, 7% Rl
North Block, New Delhi
Dated: 10" February, 2011

OFFICE MEMORANDUM

Subject: Review of Cadre structuring - Regarding.

LEd 2 e 2 8 5 L b

in pursuance of the decision taken in the 2" meeting of the National Anomaly
Committee held on 27.03.2010, a Joint Committee to examine the anomalies
nartaining’ tn tha Modified Assured Career Progression Scheme (MACPS) was
Cofsuiuied vide wepartment of Personnel & Training (DOPT)'s O.M. No.11/1/2010-
JCA dated 03.05.2010.

2. The issue of providing an option to organisations/cadres to have a choice for
the benefits under the earlier ACPS or the MACPS was also discussed in the meeting
of the Joint Committee. While the issue would require further deliberations, it is re-
iterated that MACPS (as was the case with the ACPS) is a fall back option in the event
" of promotions not taking place. Cadre structure needs to be reviewed periodically to
harmonise the functional needs of the organisation and career progression of
employees. Accordingly, all concerned are advised io review the cadre structure in a
time bound manner with a view to mitigate problem of stagnation.

s

3. All Ministries/Departments may give wide circulation to the contents of this O.M.
for guidance and appropriate action in the matter.
4 Hindi version will follow.
(Smita Kumar)
-Director (Estt.l)
Tel.N0.23092479
To

All Ministries/Departments of the Government of India (As per standard list).
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No.35034/10/2011-Estt.(D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)
Establishment (D)

North Block, New Delhi
Dated: !3"(June, 2012

OFFICE MEMORANDUM

Subject: Modified Assured Career Progression Scheme for the Central Government
Civilian Employees — Clarification regarding grant of benefits of MACPS to
officers who have later on inducted into Organized Group A Services -

dede ek dr de s ke ok

In terms of clarification given on point of doubt no. 2 of Annexure of this
Department's O.M. dated 09.09.2010, no benefits under the MACPS would be applicable
to Group A officers of Organised Group A Services, as the officer under organized Group
‘A’ Services have already been allowed parity of two years on non-functional basis with
the officers of the Indian Administrative Service (IAS). In this regard, this Department is in
receipt of a number of references from various Departments in respect of officers who are
deprived of the benefits of MACPS due to their induction into the organised Group A
Services at a later stage of their service.

2. The issue has been considered by this Department in consultation with Department
of Expenditure. It has been decided to allow grant of financial up-gradations under
MACPS with effect from the due date to those officers who are inducted to the Organized
Group ‘A’ Services when they are nearing retirement subject to the condition that only at
the time of retirement an evaluation of up-gradations/promotions earned by the officer
would be made. In case such officers have already attained three financial upgradations
under MACP Scheme, they shall not be entitled for NFU to the same grade from a later
date.

3. Hindi version will follow. . &,/-/\‘J

(Mukta Goel)
Director (Estt.1)

Tel.N0.23092479
To

All Ministries/Departments of the Government of India (As per standard list).
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Copy to:-

1. President's Secretariat/ Vice President's Secretariat/ Prime Minister's Office/ Supreme
Court/ Rajya Sabha Secretariat/ Lok Sabha Secretariat/ Cabinet Secretariat/ UPSC/
CVC/ C&AG/ Central Administrative Tribunal (Principal Bench), New Delhi.

2. All Subordinate/Attached Offices of the Ministry of Personne!, Public Grievance and
Pensions.

3. Secretary, National Commission for Minorities.

4. Secretary, National Commission for Scheduled Castes/Scheduled Tribes.

5. Secretary, Staff Side, National Council (JCM), 13C, Ferozshah Road, New Delhi. -

6. All Staff Side Members of the National Council (JCM), 13-C, Ferozeshah Road, N.Delhi.

7. Department of Expenditure w.r.to No. 7/32/2011-E.1Il A dated 07.06.2012

\-/g}aciﬁtation Centre, DoP&T (20 copies).
. NIC (DOP&T Branch) for placing this Office Memorandum on the website of DOP&T

10. Establishment (D) Section, DoP&T (10 copies). '

11. Hindi Section, DOPT for Hindi version.
(Mukta Goel)

Director (Estt.l)
Tel.No.23092479
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. IMMEDIATE
No. 35034/1/97-Estt.(D)
Government of India .
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)
North Block, New Delhi-110001
Dated: 4™ October, 2012

OFFICE MEMORANDU

Subject: Assured Career Progression Scheme (ACPS) for the Central Government
Civilian Employees — regarding.

The undersigned is directed to invite reference to the Department of Personnel &
Training (DOP&T)’'s Office Memorandum of even number dated 09.08.1999 with regard
to the Assured Career Progression Scheme for the Central Government Civilian
Employees. Para 8 of the Annexure-| attached with the Scheme provided as under:

“8 The financial upgradation under the ACP Scheme shall be purely personal
to the employee and shall have no relevance to his seniority position. As such,
there shall be no additional financial upgradation for the senior employee on the
ground that the junior employee in the grade has got higher pay-scale under the
ACP Scheme.”

2 ' The ACP Scheme was applicable upto 31.8.2008 and was replaced by the
Modified Career Progression Scheme (MACPS) with effect from 1.09.2008. As the
revised pay scales are applicable w.e.f. 01.01.2006, those employees who received
ACP between 01.01.2006 to 31.08.2008 got financial upgradation under ACP Scheme
in the revised pay scales. o

3. Instances of senior employees who got benefit under ACP Scheme prior to
1.1.2006 and are drawing less pay than their juniors who got benefits under ACP
Scheme after 01.01.2006 (i.e. between 01.01.2006 and 31.08.2008) have been brought
to the notice of this Department. The issue has been examined in consultation with the
Department of Expenditure and it has been decided to allow stepping up of pay in such
cases where the senior, but for the pay revision on account of 6" CPC, would have
continued to draw higher pay, subject to the following conditions:

i. Both the junior and the senior Government servants should belong to the
same cadre and the posts in which they have been promoted/financially
upgraded should be identical in the same cadre. '

i. The pre-revised scale of pay and the revised grade pay of the lower and
higher posts in which they are entitied to draw pay should be identical.

jii. The senior Government servant should have been drawing equal or more
pay than the junior before receiving ACP/Promotion.
iv. The stipulations as contained in DOPT's O.M. No. 4/7/92-Estt.(Pay-1)
‘ dated 4.11.1993 along with revision of pay scales may be observed while
granting such a stepping up of pay. ' :
..2-
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4 All Ministries/Departments may give wide circulation to the contents of this
O.M. for general guidance and appropriate action in the matter.
5. Hindi version would follow.
W.
{Mukta Goel)
Director(E-1}
Tele: 23092479
To

All Ministries/Departments of the Government of India (As per standard list).
Copy to :-

1. President's  Secretariat/Vice  President's  Secretariat/Prime  Minister's
Office/Supreme Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/ Cabinet
Secretariat/UPSC/CVC/C&AG/Central Administrative Tribunal (Principal Bench),
New Delhi.

2. All attached/subordinate offices of the Ministry of Personnel, Public Grievances

and Pensions. '

Secretary, National Commission for Minorities.

Secretary, National Commission for Scheduled Castes/Scheduled Tribes.

Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road,

New Delhi. '

Ministry of Finance (Department of Expenditure) w.rt. ID No. 114760/E-

I11(A)/2012 dated 20.09.2012. '

All Staff Side Members of the National Council (JCM).

Establishment (D) Section - 100 copies.

NIC [for uploading this OM on the website of DOPT (ACP)].

W

{(Mukta Goel)

Director(E-l}

Tele: 23092479

o osrow

oo~

0. Hindi Section, DOPT for Hindi version.
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No. 35034/3/2008-Estt.(D) (Vol.li)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)
Establishment (D)
North Block, New Delhi
Dated: 4™ October, 2012

OFFICE MEMORANDUM

Subject: Modified Assured Career Progression Scheme for the Central
Government Civilian Employees — Clarification regarding

ke dkdkkkk ik ke

Reference is invited to the Department of Personnel & Training OM No.
35034/3/2008-Estt.(D) dated 19.05.2009 with regard to Modified Assured Career
Progression Scheme (MACPS). Pursuant to the discussions in the meeting of National
Advisory Committee held on 17.7.2012 and subsequent meeting on 27.07.2012 held
with the Staff Side and in continuation to clarifications issued vide this Department's
O.M. No. 35034/3/2008-Estt.(D) (Vol.ll) dated 01.11.2010, it is further clarified as
under:

2.(i) Financial upgradation under MACPS in the case of staff who joined another
unit/organisation on request:

This Departments OM No. 35034/3/2008-Estt.(D) (Vol.ll) dated 01.11.2010
provides that in case of transfer ‘including unilateral transfer on request’, regular
service rendered in previous organisation/office shall be counted alongwith the regular
service in the new organisation/office for the purpose of getting financial upgradations
under the MACPS. However, financial upgradation under the MACPS shall be allowed
in the immediate next higher grade pay in the hierarchy of revised pay bands as given
in CCS (Revised Pay) Rules, 2008. It is now further clarified that wherever an official, in
accordance with terms and conditions of transfer on own volition to a lower post, is
reverted to the lower Post/Grade from the promoted Post/Grade before being relieved
for the new organisation/office, such past promotion in the previous organisation/ office
will be ignored for the purpose of MACPS in the new organisation/office.

2.(ii) Benchmark for MACP Scheme:

Para 17 of Annexure-l of the MACP Scheme provide that the financial

‘upgradation would be on non-functional basis subject to fitness, in the hierarchy of

grade pay within the PB-1. Thereafter for upgradation under the MACPS, the
benchmark of 'good’ would be applicable till the grade pay of Rs. 6600/- in PB-3. The
benchmark will be ‘Very Good' for financial upgradation to the grade pay of Rs. 7600
and above. This Department's OM No. 35034/3/2008-Estt.(D) (Vol.It) dated 01.11.2010
provides that where the financial upgradation under MACPS also happens to be in the
promotional grade and benchmark for promotion is lower than the benchmark for
granting the benefit under MACPS as mentioned in para 17 ibid, the benchmark for
promotion shall apply to MACP also. It is now further clarified that wherever promotions
are given on non-selection basis (i.e. on seniority — cum — fitness basis), the prescribed
benchmark as mentioned in para 17 of Annexure — | of MACP Scheme dated
19.05.2009 ‘shall not apply for the purpose of grant of financial upgradation under

MACP Scheme. ,
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3. The MACP Scheme issued by this Department vide OM No. 35034/3/2008-
Estt.(D) dated 19" May, 2009 stands modified to the above extent.

4.  Hindi version will follow. ' ‘ W

(Mukta Goel)
Director (Estt.l)

Tel N0.23092479
To

All Ministries/Departments of the Government of India (As per standard list).

Copy to:-

1. President's Secretariat/ Vice President's Secretariat/ Prime Minister's Office/
Supreme Court/ Rajya Sabha Secretariat/ Lok Sabha Secretariat/ Cabinet
Secretariat/ UPSC/ CVC/ C&AG/ Central Administrative Tribunal (Principal Bench),
New Delhi.

2. All Subordinate/Attached Offices of the Ministry of Personnel, Public Grievance &
Pensions. '

. Secretary, National Commission for Minorities.

Secretary, National Commission for Scheduled Castes/Scheduied Tribes.

Secretary, Staff Side, National Council (JCM), 13C, Ferozshah Road, New Delhi.

Al Staff Side Members of the National Council (JCM), 13-C, Ferozeshah Road,
N.Delhi.

7. Department of Expenditure.

o B T NN

8. Facilitation Centre, DoP&T (20 copies).
9. NIC (DOP&T Branch) for placing this Office Memorandum on the website of DOP&T.
10. Establishment (D) Section, DoP&T (10 copies). |

11. Hindi Section, DOPT for Hindi version. C/__)‘_.l
. Ma VY-

(Mukta Goel)
Director (Estt.l)
Tel.N0.23092479
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N0.35034/3/2008-Estt. (D) (Vol.II)
AT A&
Government of India
&I, Ak RIS TUT Gt FAATeIY
Ministry of Personnel, Public Grievances and Pensions
(aride 3N gfderor foemen)
{Department of Personnel & Training)
HAUTSSAT (H)/Establishment (D)

North Block, New Delhi the I* November, 2010

OFFICE MEMORANDUM

Subject: Modified Assured Carcer Progression Scheme for the Central Government
Civilian Employees — Clarification regarding.

nnnnnnn

A Joint Committee is set up to examine the anomalies pertaining to the Modified
Assured Career Progression Scheme (MACPS) vide Department of Personnel & Training
O.M. No.1H172010-JCA dated 03.05.2010.

Z. During the joint committee mceting it was pointed out by the Staff Side that the word
‘new organization’ of the last line of para 24 of Annexure-I of MACPS dated 19.05.2009
was not in consonance with the spirit of the Scheme. The issue has been examined and it is
clarificd that in ease of transfer ‘including unilateral transfer on request, regular service
rendered in previous organisation/office shall be counted alongwith the regular service in
the new organisation/office for the purposes of getting financial upgradations under the
MACPS. However, financial upgradation under the MACPS shall be allowed in the
immediate next higher grade pay in the hierarchy of revised pay bands as given in CCS
(Revised Pay) Rules, 2008, Para 24 of MACPS stands amended to this extent.

3. The Staff Side also raised an issue on the ‘benchmark’ for MACP as given in para 17 of
Annexure-l of MACPS dated 19.05.2009, which provides that the financial upgradation
would be on non-functional basis subject to fitness, in the hierarchy of grade pay within the
PB-1. Thereafter for upgradation under the MACPS, the benchmark of 'good’ would be
applicable till the grade pay of Rs. 6600/- in PB-3. The benchmark will be 'Very Good' tor
financial upgradation to the grade pay of Rs.7600 and above. It was pointed out that in
some cases the promotion to the next higher grade was made on the basis of ‘fitness’ as the
method of promotion as specified in the relevant recruitment rules, was ‘non-sclection’.
Thercfore, in such cases benchmarks should not be insisted upon under the MACPS, The
issuc has been examined and it is clarified that where the financial upgradation under
MACPS also happen to be in the promotional grade and benchmark for promotion is lower
than the benchmark for granting the benefits under MACPS as mentioned in para 17 ibid,

the benchmark for promotion shall apply to MACP also.

4. All Ministries/Departments may give wide circulation to the contents of this O.M. for
gencral guidance and appropriate action in the matter.

oy .
(Smifa K‘uﬁr’n‘m/"’

Director (Estt.I)
Tel.N0.23092479

5. Hindi version will follow.

To
AN Ministries/Departments of the Government of India (As per standard list).
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Copy to:-

\/I./m;idcm’s Secretariat/ Viee President’s Secretariat/ Prime Minister’s Office/ Supreme
Cougt/ Rajya Sabha Secretariat/ Lok Sabha Secretariat/ Cabinct Sceretariat/ UPSC/ CVC/
"& AG/ Central Administrative Tribunal (Principai Beneh), New Delhi.

\/2./All Subordinate/Attached Offices of the Ministry of Personnel, Public Grievance and

Jensions.
\A./%:ccrctary, National Commission for Minorities.
7 Seerctary, National Commission for Scheduled Castes/Scheduled Tribes.
cerctary, Staff Side, National Council (JCM), 13C, Ferozshah Road, New Delhi.

l}/ All Staff Side Members of the National Council (JCM), 13-C, Ferozeshah Road, New
Delhi.

7 Department of Expenditure (Implementation Cell).
L8 Ministry of Railways.
L9 Facilitation Center, DoP&T (20 _copies).
NIC (DOP&T Branch) for placing this Office Memorandum on the website of DOP&T.
« 11— Establishment (D) Section, DoP&T (100 copics).
12~ Hindi Section, DOPT for Hindi version.

- e

uﬂﬂﬂ!“‘m
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N0.35034/3/2008-Estt(D) (Vol. I1)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

New Delhi 110001

Dated the 10" December, 2014
OFFICE MEMORANDUM

Subject:- Modified Assured Career Progression Scheme for the Central Government

Employee-Clarification regarding.
. * %K

The undersigned is directed to invite reference to the Para S of the Modificd Assured Career

Progression Scheme issued vide the Department of Personnel and Training Office Memorandum No,

35034/3/2008-Estt.(D) dated May 19, 2009 providing that the recommendations of the Screening

‘Committee shall be placed before the Secretary in cases where the Committee is constituted in the

Ministry/Department or before the Head of the 'Brganisationfcompetent authority in other cases for
approval. . '

2. References have been received from various Ministries/Departments with regard to delegation of
powers of Secretary to a Joint Secretary level officer as a large number of files on various matters are

referred to the Secretary for approval and it is an administrative matter of routine nature which can be
disposed of at the level of Joint Secretary.

3. The matter has been consider:d in this Department and it has been decided that the
recommendations of the Screening Committee henceforth be placed before the Appointing Authority
of the post in both cases where the Committee is constituted in the Ministry/Department or in other
cases for approval with regard to grent of financial upgradation under MACP Scheme.

4. Ministries/Departments ‘are requested to bring these instructions to the notice of all concerned
including their attached and subordinate offices.

(Mukta Goel)
Director(E-I)
Tele. No. 23092479

All Ministries/Departments of the Government of India.
Copy to:-

1. The President's Secretariat, New Delhi.

2. The Vice-president's Sectt, New Delhi

3. The Prime Minister's Office, New Delhi.

4. The Cabinet Secretariat, New Delhi.

5. The Rajya Subha Secretariat, New Delhi.

6. The Lok Sabha Secretariat, Now Delhi,

7. The Comptroller and Audit General of India, New Delhi.

8. The Secretary, Union Public Service Commission, New Delhi

9. The Staff Selection Commission, New Delhi.

10 All attached offices under the Ministry of Personnel, Public Grievances and Pensions.
11, All Officers and Sections in the Department of Personnel and Training.
12. Establishment(D) Section, DoP&T (10 copies)

. 13. NIC for updation on the website.
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